You may also buy voluntary term life insurance
for yourself, your spouse and your children.

Effective January 1, 2015 an individual may be
covered both as an employee and a
dependent; however, no individual may be
covered as a dependent of more than one
employee.

Guidelines:

¢ Newly eligible employees may purchase up to
$200,000 of Life Insurance without Evidence.

¢ Newly eligible spouses may purchase up to
$50,000 of Life Insurance without Evidence.

e Employees and spouses may increase their
coverage level in multiple increments of
$25,000, children in multiple increments of
$5,000. (Children must be eligible
dependents.)

e Evidence of Insurability will be required on any
late enrollee or anyone requesting an increase
in coverage.

e VTL premiums are based on age as of Jan. 1,
the amount of coverage chosen and whether
you use tobacco.

e You must be tobacco-free for 12 months prior
to electing non-tobacco user rates.

e This policy is portable and convertible if you
separate from the City.

VTL Summary Chart

The lesser of 10 X salary
or $500,000

$250,000
$25,000

VTL Rate Structure

Child(ren) per $5,000 = $.72 per month

COST EXAMPLE (Employee purchase):

Desired Purchase Amount $150,000
Age on January 1st 35
Smoking Status Non-Tobacco User
Sample Age Rate $.07
1. $150,000 /1,000 =150

2. 150 x $.07 = $10.50

3. $10.50 Monthly Premium / 2 = $5.25

4. Semi-monthly employee cost = $5.25

COST EXAMPLE (Spouse purchase):

Desired Purchase Amount $75,000
Age on January 1st 35
Smoking Status Tobacco User
Sample Age Rate $.11

1. $75,000/ 1,000 =75

2. 75x%.11 = $8.25

3. $8.25 Monthly Premium / 2 = $4.13

4. Semi-monthly employee cost = $4.13







