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Equal Employment Opportunity/Affirmative Action Statement 

 

The City of Colorado Springs (City) is an Equal Employment Opportunity/Affirmative 
Action employer. The City will not tolerate unlawful discrimination against any employee 
because of race, color, national origin or ancestry, gender, age, religious convictions, 
disability, sexual orientation, or genetic information.  
 
The City has zero tolerance for any form of unlawful discrimination or harassment. The 
City seeks to establish a diverse and inclusive work environment that is free from 
unlawful discrimination and harassment.  

It is the responsibility of all City employees, managers, and supervisors to conduct 

themselves in a manner that fosters inclusion and respect for the individual and 

maximizes every employee's capability to be productive in their job. 

Employees who believe that they have been subjected to actions or behaviors that are 
forms of unlawful discrimination or harassment must discuss the incident(s) with the 
appropriate level supervisor/manager in their department/division or the office of either 
Human Resources or Equal Employment Opportunity Programs. Human 
Resources/Equal Employment Opportunity Programs is located in suite 702 of the City 
Administration Building (phone number – (719) 385-5131). 
 
 

 
 


